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Introduction 

 

“Japanese is the Life-Long learning (LLL),” and this is the phrase that my Japanese 

teacher said when I was in junior high school.  He said that as far as we live in this society, 

we learn the Japanese language naturally and compulsory. Ever since I have learned this 

phrase, I thought the learning I receive would end when I graduate from university. However,  

I remember I was surprised to realize the truth of life-long learning that he mentioned. Now, I 

know that we learn a variety of topics throughout our lives, not only our own language. On 

reflection, I wonder about policy, thoughts, or methods in education for children could be 

attached to learning for adults. And if so, it will help us make our lives more meaningful. In 

this essay, I write about the meaning and importance of life-long learning, the remarkable 

effects LLL has, how to raise and change our LLL mindsets, and the responsibility of our 

mindsets. 

Literature Review 

 According to Brassey (2019, para. 1), the meaning and importance of life-long 

learning (LLL) is to “keep learning new skills.” It is optimal that people are required to 

adopted certain situations or tools. Especially in this rapidly changing society that we live in, 

we have to get used to new situations, technology, and relations at a fast pace. In this point, 

“employees (adults) need to keep learning to remain relevant and in demand” (Brassey, 2019, 

para. 1). Schroder (2017, para. 1) advocated that “to succeed in any industry, it is important 

to be ready to participate in next evolution.” From this point, I think we need to learn and 

teach each other over the ages. From my experience, in junior high and high school, I can say 

that elders can learn from young people, as the young can from elders. According to Gray 

(2015, 1:48), “Free age mixing is absolutely key in the school.” I think this age mixing can 

also be applied in learning for adults.  
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According to Schroeder (2017, para. 6), there are remarkable effects as “LLL entails a 

commitment to developing one’s knowledge, skills and abilities over an entire life span, not 

just during the traditional school years.” This is also said to be the result of self-directed 

learning. Alternative to School (2017, para. 2) suggested that “self-directed learning greatly 

increases a person’s ability to make sound, intelligent, and self-affirming choices.” These are 

significantly important abilities for working and living. 

There are some critical ways to build and raise our LLL mindsets (Brassey, van Dam, 

& Coates, 2019, February 19). Firstly, the authors declared that the vital focus is on the 

mindset as, “many studies have confirmed that effort and practice create expertise” of a stable 

mindset (para. 2). This kind of thought is called a growth mindset, which does not have a 

limitation on our ability, so if we try hard, we can make ourselves better.  

Second, we need to “build a personal brand” that is a goal in one’s learning or life 

(Jacqueline Brassey , 2019, para. 5).  People should have an expression of “who they want to 

be or impression they make on others (Jacqueline Brassey, 2019, para. 5).”  Jacqueline 

Brassey  (2019, para. 5) also asserted that “the brand defines a person’s best elements and 

differentiates him is essential in achieving goals.” The Center for Teaching Excellence (n.d. 

para3) additionally mentioned the importance of goals by “communication of learning goals 

between a student and the advising instructor is critical.” By setting specific goals, we can 

make out what we should do or find out the way we should apply the goals. 

Third, Brassy, et al. (2019, February 19, para.6) noted that people should “do what we 

love” (para. 6-2) and have “a sense of purpose” is essential for LLL that is “ikigai” in 

Japanese. The authors suggested that we will be able to find ikigai by thinking about: 

1.  “What do we love?” 

2. “What does the world need?”   

3. “What can we be paid for?” and  

4. “What are we good at?” 
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By thinking about these four questions, we can find what we truly want to do or what 

we should do, and we will have better LLL.  

The method to change our mindset is to “embrace our mindset” and “figure out what 

happens when our fixed mindset is triggered “(Jessica Brassey , 2019, 3:00). Firstly, by 

embracing one’s mindset people then can realize the trigger of our fixed mindset. Secondly, 

“figure out what happens when our fixed mindset is triggered,” can be realized by thinking 

about “what do we think?” or “How do we feel?” that will help us realize the trigger (Jessica 

Brassey , 2019,  3:10). By trying these steps, we can control our mindset. 

The owner of the responsibility of mindset according to Schroder (2017, para. 20) is 

“basically that is deeply personal. Better (growth) mindset comes from within the person”. 

Therefore,  Gray (2015, 0:06) also suggested the same notion of who owns the learning is that 

“Education is the child’s responsibility.”  Whether we can grow or not depends just on 

ourselves. 

However, in an adult’s learning, companies are also responsible for the employees’ 

growth. According to Schroeder (2017, para. 19), “They (companies) need to make a culture 

of experiment, encouragement, and exploration. Not mandatory training.” In addition, 

Brassey, et al. (2019, February 19, para1-6), asserted that “companies should assign 

employees new and different tasks.” In this way, companies need to give employees 

appropriate opportunities instead of binding them to do what is decided not by employees 

themselves..  

Conclusion 

In conclusion, I discussed the meaning and importance of life-long learning, the 

remarkable effects LLL has, how to raise and then change our LLL mindset, and the 

responsibility of our mindsets. Having a growth mindset is important not only for children 

but also for adults. According Brassey et al. (2019), we can change minds and can have a 

growth mindset whenever we make efforts to change ourselves. Many important thoughts in 
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education can be adapted to learning for adults. I think that is one of the reasons why 

education is called the “foundation” of people. We can change whenever we make some 

actions, and we do not have a limit. I want to continue learning and show my future children 

how to learn or think. I hope they can learn something from me, and I will also learn from 

them in many aspects.  
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